








Yo Corp orzi €
Am&:'lca |

“Iwant a fat. salafy,
signing bonus, and a

caﬁ)puccmn machme
‘ and I'm bringing
-m blrd to wnrk
I'm the new
Orgamzatmn Man.
- You need me.

5 S Fortune Magazine March 16, 1998
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When Mr. Fulton first showed’
off his new invention, the . .
. steamboat, skeptics were
¢~ 4 crowded on the bank of the °
- § Hudson River yelling, "It'll
_hever start it'll never start!"
- But it dld -

It got gning with a lot of
- cranking and groaning and
"R, as it made its way down the
' . river, the skeptics were quiet -
for a brief moment. Then they
started shnutlng, -

. "It'll never stc_:p, it'll never s_tnp."'







